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	Policy #

Training
	Related Policies:

	This policy is for internal use only and does not enlarge an employee’s civil liability in any way. The policy should not be construed as creating a higher duty of care, in an evidentiary sense, with respect to third party civil claims against employees. A violation of this policy, if proven, can only form the basis of a complaint by this department for non-judicial administrative action in accordance with the laws governing employee discipline.

	Applicable State Statutes: 

	KACP Accreditation Standard:  14.1, 14.2, 14.3, 14.4, 14.5

	Date Implemented:
	Review Date:


I. POLICY

The Police Department requires and encourages its officers to participate in training and development courses throughout their careers. Department members are required to successfully complete all Kentucky Law Enforcement Council (KLEC) or agency mandated training. 
II. PROCEDURE

A. BASIC ACADEMY TRAINING:

a. Each officer having responsibility for the enforcement of the criminal laws in general, will graduate from a basic training program certified by the KLEC prior to the exercise of such authority, except when accompanied by and under the direct supervision of a certified officer who is serving as a field training officer.  Equivalent training will be accepted, however, the agency must demonstrate that the training is equal to or exceeds KLEC standards. All sworn members must be KLEC and POPS certified within one year of employment.

B. FIELD TRAINING PROGRAM:

a. All recruit officers shall participate in and successfully complete the Field Training program under the direct supervision and one-to-one training as administered by a certified Field Training Officer in accordance with the Department’s Field Training Program.

C. ANNUAL TRAINING:

a. Every regular officer having responsibility for the enforcement of the criminal laws in general shall annually complete at least 40 hours of certified in-service training. Equivalent training will be accepted, however, the agency must demonstrate that the training is equal to or exceeds KLEC standards.   

D. MEDICAL/PSYCHOLOGICAL EXAMINATIONS

a. Before receiving training or assignment in some specialized fields, as a condition of pre-employment, and anytime that the department or city may require, officers shall be required to obtain medical or psychological examinations. Physical, medical, and psychological examinations required by the agency are provided at no cost to the employee.

E. SPECIALIZED TRAINING:

a. Officers are initially encouraged to select KLEC training classes which will enhance their knowledge and technical abilities in basic police procedures, such as Accident Investigation, Crime Scene Investigation, Interview & Interrogations, Fingerprinting, Photography and any other general knowledge police training class. More diversified training may follow these types of classes.

b. Officers who have been selected for specific tasks within the department shall be scheduled for training relating to those specified tasks. Examples of these would include training in Field Training Officer, Emergency Response Team (SWAT), Criminal Investigation , Firearms Instructor, and Bike Patrol.

c. Additionally, officers may and are encouraged to request specialized training from sources other than the Kentucky Law Enforcement Council. Such requests shall be submitted in writing to the Chief of Police and shall be approved upon the existing needs and conditions of the Department such as scheduling a budget, and the benefit of the training to the Department.

F. FIRST-LEVEL SUPERVISORS:
a. Every employee appointed or promoted to a first-level supervisory position shall successfully complete at least 40 hours of supervisory training that has been approved by the Kentucky Law Enforcement Council prior to or within one year of such appointment or promotion. Equivalent training will be accepted, however, the agency must demonstrate that the training is equal to or exceeds KLEC standards.  

G. MID-MANAGEMENT POSITIONS:
a. Every employee appointed or promoted to a mid-level management position successfully completes at least 40 hours of management training which has been approved by the Kentucky Law Enforcement Council prior to or within one year of such appointment or promotion. Equivalent training will be accepted, however, the agency must demonstrate that the training is equal to or exceeds KLEC standards.
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