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	Policy #

Firearms Proficiency
	Related Policies:

	This policy is for internal use only and does not enlarge an employee’s civil liability in any way. The policy should not be construed as creating a higher duty of care, in an evidentiary sense, with respect to third party civil claims against employees. A violation of this policy, if proven, can only form the basis of a complaint by this department for non-judicial administrative action in accordance with the laws governing employee discipline.

	Applicable State Statutes: 

	KACP Accreditation Standard:  1.10

	Date Implemented:
	Review Date:


I. POLICY

The purpose of this policy is to establish for the instruction, certification, and maintenance of firearms used by members of the Police Department.  

II. PROCEDURE:
Initial Instruction/ Certification

A. Prior to the issuance of a duty weapon to a new sworn employee, the following conditions must be met:

a. Classroom instruction by a departmental firearms instructor.

a) Weapon and holster familiarization.

b) Instruction and testing on the use of deadly physical force, covering appropriate sections of the Kentucky Revised Statutes and the Police Department Policy Manual.

b. Practical range exercises supervised by a departmental firearm instructor.

a) Instruction and practice in weapon safety, function, features, malfunction, clearing, and practical marksmanship.

b) Successful; demonstration of weapon proficiency on a departmental firearm certification course.

c) Instruction on firearms cleaning.

c. Failure to successfully complete either section A.a or A.b of this policy shall result in the weapon not to be authorized as the duty weapon and the following actions shall be taken.

a) The employee shall receive additional training from the departmental firearm instructors in the use of the weapon, during the next thirty- (30) days.

b) If the employee is still unable to successfully certify with the weapon, the Police Chief shall review their continued status as a sworn employee.

B. PROCEDURE- Re-certification:

a. Review of legal instruction is to be reviewed each calendar year, to include instruction and testing on the use of deadly physical force, covering appropriate sections of the Kentucky Revised Statutes and the Police Department Policy Manual.

b. Firearms certification to be renewed at least twice each calendar year, with at least one session conducted in low light conditions, by successful demonstration of practical weapons proficiency on a departmental firearm certification course.  The courses will be subject to changes by the firearms instructor based on situations & events that occur in the community.

c. If the employee is unable to complete section B.a or B.b, of this policy the following actions shall be taken:

a) The employee shall receive additional training form the departmental firearms instructor in the use of the weapon, during the next thirty (30) days.

b) If the employee is still unable to successfully certify with the weapon, the Police Chief shall review their continued status as a sworn employee.
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