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	Policy #

Promotions
	Related Policies:

	This policy is for internal use only and does not enlarge an employee’s civil liability in any way. The policy should not be construed as creating a higher duty of care, in an evidentiary sense, with respect to third party civil claims against employees. A violation of this policy, if proven, can only form the basis of a complaint by this department for non-judicial administrative action in accordance with the laws governing employee discipline.

	Applicable State Statutes: 

	KACP Accreditation Standard:  15.1, 15.2, 15.3, 15.4

	Date Implemented:
	Review Date:


I. POLICY

In an effort to provide fair and equal opportunity to all employees, the Police Department will employ standardized procedures for all promotions. 
II. PROCEDURE

A. Promotional procedures are strictly job-related and nondiscriminatory, the following process will be followed for promotions:

a) Written announcement of promotions shall be posted in the following manner at least (INSERT #) calendar days in advance, and shall include the following:

b) Identification of the position or job classification which intended to be filled through promotion.

c) Specification of the requirements for participation in the promotional process.

d) Description of the process to be used for the testing, evaluation and selection of personnel within the process.


e) Schedule of dates time and locations for all elements of the promotion process.


B. The responsibility for administering the promotional process is vested with the Chief of Police.

C. Newly promoted personnel shall be on a probationary period for six (6) months following their promotion.
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